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OEMA: 'Eykpion Zxebiou lootntag @UAwv (Gender Equality Plan — GEP) Afjpuou AtydAsw

To Anpotiko TupBolAo Alyahew cuvnABe os Sla mepldopdg cuvedpiaon onuepa, nuépa Méumn 29
AskepPBpiov 2022 kat wpa 12:00, KaTomy tng £yypadnc mpookAnong tou MNpoédpou Anpotikot TupBouliou, e
oplBu. mpwt. 62856/23-12-2022, n omoia €mid6Onke ota pEAN Kal otov K. Afpapxo, cUudwva HE TOV
v.3852/2010, apbpo 67 map.l1 & 4, 6nMw¢ TPoMononOnkav Kal LoXUouv Kal cUPPwva HE TG LOXUOUOEG
UYELOVOULKEG SLATAEELC AVTLLETWIILONG TWV OPVNTIKWY CUVETIELWV TNE ERdAviong Tou kopwvoiol COVID-19 kat
NG avaykng mMePLoPLopoU TG S1adoorg Tou.

AkohoUBwg¢, SlamiotwOnke amnod tov MNpdedpo n vouwn amoptia, Se6o0pévou OTL 6 GUVOAO capavta
£vOG (41) peAwv, ival mapovta ta capavra éva (41), 0w mMapakatw Kot o Afpapxog K. MNkikag lwavvng.

MAPONTE2
1) ABpapidou-Kapayiavvn Mapia, 2) Ayarnntog Kwv/vog, 3) Ayyeldkn 2odia, 4) ApBavitng Xprjotog, 5)
Aconuakomouloc¢ Nwkolaog, 6) Baivag MavteAng, 7) Baoeladng ZtuAiavog, 8) BaclhomovAou Osodwpa, 9)
BeA\lawvitn Avdpovikn, 10) BAdxou Zwn, 11) BoUAyapng Bacihelog, 12) FlewpyoUuAn Owpaig (Fpappatéag), 13)
Fovidakng Anuntplog, 14) Adyka Napaokeur, 15) AackaAdkn Avva, 16) AnpopeAétng lwavvng, 17) EvayyeAdtog
Inupidwy, 18) ZaxapomoUAou — MNavvouAdtou XpuoouAa,19) Kahoxwpidng Mavaywwtng, 20) Kavtlog lwavvng
(Mpoebdpog), 21) KapaxdAiog Fewpylog, 22) Kopumidng HAlag, 23) Katwmodng Mavaywwtng, 24) Koouidng
Frewpylog, 25) KoutouAlag lwavvng, 26) MavdpadAnc Navaywwtng, 27) Mavépog HAlag, 28) Mepkoupdkn —
NwoAoubn Navaywrta, 29) Mripurag Anuntplog, 30) Mmoypakog Anuntplog, 31) Nikntdkng NikoAaog, 32)
Zelwvakng Xapihaog, 33) 2auiog lwavvng, 34) Tauog Kwv/vog, 35) Zavtlopidng MNavayliwtng, 36) IkAaBoluvog
Aaumpoc, 37) ToAng rewpylog, 38) OiAng Kwv/vog (Avtunpodedpoc), 39) XplotdyAou Mavvoula, 40) XpuooUAag
QOwrtiog, 41) Wwpadn Zwn

AMNONTE2

Ito 3° Bfua eKTOG TNG nuepnoLag diatagng, o Mpdedpog tou A.Z. BETeL UTIOYN TOU ZWHATOG TO APLOU. TTPWT.
62779/23-12-2022 éyypado tou K. Anpudpxou, To onoio €xeL wg €AC:

KUple Mpoebdps,

310 mMAaiolo TwV avaykwv CUUUETOXNG Tou Anupou AlydAew o€ gupwrmaika mpoypdupata (HORIZON 2020,
ERASMUS+, URBACT, AMIF, kATt) kol o€ cuvepyacia pe to E€eldikeupévo MNpadeio yla tnv lootnta twv GUAwV tou Arjpou
Awyahew (AlevBuvon Kowwvikng Mpootaociag) ekmoviBnke to «Zyédio lootntag @UAwv (Gender Equality Plan — GEP)»,
Aappavovtag umoPn Ta EUPpWTALKA TIPOTUTIA TTOU EMKPATOUV KaL To EBVIKO Ix€SLo yia Tnv lootnta twv GuAwy (2021-2025)
(Zxet. 1).

To ev ANoyw ox€8lo amotelel éva mAdvo Spacswv, oL onoieg adopolv oto oTEAEXLAKO Suvallko Tou Arpou
AlyAAew Kal £X0UV WC OTOXO TNV TPOAYWYH TNG LOOTNTOC TwWV GUAWV Kal TNV KatanoAéunon tng éuduing Biag. Eni tng
ouolag amoteAel éva ox€SL0 SpAong e oTOXO TNV MOPOXH LOWV EVKALPLWV OTLG yuvaikeg otn dnudaota Sloiknon Tou Arjuou
Awyalew, BeAtiwvovtag mapdAAnAa Tig cuvOnKeg epyaciog kol eunpepiog Twv yuvalkwy. OL TTPOTEIVOUEVEG EVEPYELEG EXOUV
oxeblaotel cUUPWVA PE TG AVAYKEG TOU TIPOCWIILKOU Tou ROV Kal N tpdodog toug Ba mapakolouBeital Ste€odikd amo
TO 0puoOSLa TUAATA TOU Afjuou.

JTOX0G ToUu Tapovtog oxedblou gival N evnUEPWON TOU KOLWVOU OXETLKA HE TLG UTIAPXOUOCEC EPYUCLOKEG CUVONKEG, TNV
gunuepla avépwv Kal yuvoalkwv al\d Kal to oxedlacpod HETpwv kal Spacswv yla tnv avopfadulon tng mopovoag
£PYOOLAKNC KATAOTAONG, LECA ATIO ETUHOPPWTLKEG MOPEUBACELG OTO MPOCWTILKO TOU Afpou.
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Me tnv apakoAouBnaon kat tnv edappoyr) tou oxediou, o Afuog Alydlew dhodolel va yedupwaoel 0Aa ta mbava
KEVA OTLG oLVONKeG epyaciag LooTNToG TwV GUAWY, VO TOVWOEL TNV EUNLEPLA TWV YUVOLKWY TIou gpyalovtal otov Afuo
KoBwe Kal va ekmaltSevoel OAO TO TTPOCWTILKO TOU KaL VA TO EvoloBntomnoliostl o B£pata tootnTag Twv GUAWV.

To ev AOyw ox£SL0 epAapBAveL eKMALSEUTIKO TTAAVO TTOU TIEPLEXEL EVOELKTIKA TIG akOAOUBEC evaTNTES KAl SPACELC:
1) HIEZIA KAl AHWH ANTODAZEQN: YAomoinon eKMALSEUTIKWY CEULVAPLWY LE OLASA OTOXOU Yuvaikeg UTTKAARAOUG Kalt

Snuloupyia ekmaldeuTiknG EpyaleloBnkng, CUMUETOXN Tou Afpou og cuvadr Eupwmnaikd mpoypdppata
2) KATAMOAEMHIH EMOYAHZ BIAZ: YAomoinon eKMOLSEUTIKWY OEULVAPLWY LE TN TEXVLIKA TNG KN-Blatng emkowvwviag,

POoBacn Twv EPYALOPEVWY YUVOLKWY 0€ SpAoelg PUXOAOYLIKAG UTIOOTHPLENG
3) EPTAZIAKH KAl TONEIKH EYHMEPIA: YAomoinon eKmALSEUTIKWY OepvOpiwv HE OTOXO TNV €§l0OPPOTNGN

ETIOYYEALLATIKAG KAl EpyOOLOKnG {wNG, Snpoupyia Kot kaBlEpwaon xwpou yla OnAacuod
4) EKMNAIAEYZH KAI EYAISOHTOMOIHZH MPOIQMNIKOY: YAomoinon ogplvapiwy evatcbntonoinong oxeTikd Ue to polo

Tou dUAOU, BlwHATIKA epyaoThpLla «Ag&lOTNTEC EMIKOLVWVING OTO Epyactako mAaicto».

To ev Moyw oxéblo ootntag ¢puAou mapouctdotnke ot 13 Amplthiou 2022 o avolyty ekdAAwaon Tmou
nipayuatonol|nke otnv aibBouca AZ Tou Afjpou AlYyGAew evw TEONKE oe ecwTepLKn SlaBoUAsuon HeTAEY TWV UTINPECLWV
ot 5 Mdiou 2022 (Zxet. 2) pe nuepounvia ohokAnpwaong tng dtafouAeucng tnv 20" Mdiou 2022.

Je OUVEXEL TwV Tapamdvw Kot Aappavovtag unoyn to eddadlo 1, tou dpbpou 65 tou N. 3852/2010, cag
napaka ol e 0w eykplvete To 2x€SLo lodtntag GUAwv (Gender Equality Plan — GEP) tou Arjpou AlyaAew.

3TN cuvéxela, o MNpodedpoc kalel ta péAn tou A.Z. va anodacicouv OYETIKA.
To Anpotikod ZupPouAlo, adol Gkouaoe TV eloAynon, LEAETNOE Ta SikoloAoynTiKd Tou B€patoc kal éhaBe urtdyn
TLG OXETIKEG SLaTALeLg, PLeTd amod Stahoyikn oulitnon,

ANO®AZIZEI OMODONA

Eykpivel to Zx€610 (Onwg entouvantetat) lootntag GUAwv (Gender Equality Plan (attached file) — GEP) tou
ARpov AlydAsw.

Ot 8npotikoi cUpBoulot TG mapdtaing «AAIKH ZYSMEIPQIH» k.k. Adyka M., BoUAyapng B., BactlomovAou O. kat
Yavtlapidng M. SnAwvouv mapovteg, Aéyovrag ta €AC:
«OewpPoUUE OTL €va T0o0 00Bapo FEUA OMWE Ol KOWVWVIKEG SLAKPIOELG 08 BAPOG TwV EPYAIOUEVWY YUVALKWY TOU Anjlou
uac Sev unopel v oulnTiETaL Sta MEPLPOPAG. H LoOTIUN CUUUETOXN TwV EPYAIOUEVWY YUVALKWY TPOUTTOTETEL TO Sikalwud
TOUG 0T UovIun ko otadepr SoUAeLa, LUe TTANPN EpyAOLAKD, ATEAALOTIKA SIKOLWUATA KOl UE AUENUEVH UETPA TTPOOTACIOG
TOU YUVALKEIOU 0pyaVIOUOU, TNG UNTPOTNTAG, LOLAITEPA OTIC UMNPETIES KABAPLOTNTAG, TTPpaaivou. [poUmodETeL akoun tnv
oUOLOTLKN OTNPLEN ATTO TO KPATOC UE KOLVWVIKEC UTINPECIEG KAl UTTOSOUEC yLa TNV MTpooTaoia TwV matdLwy, TN @povtida
TwV NAKIWUEVWY WOTE va anaAdayel n epyalopevn ano tn oxebov amokAeLoTikn evduvn yLa T oTnPLén TS OLKOYEVELXG.
OAa auta anattouv yewaia Kpatikn XpnUatodotnaon yia mpooAfWELG TPOOWITIKOU, yLa AVANTUEN AITOKAELOTIKA SNUOCLWV
Kot Swpeav urtobouwv oto Anpo AlydAew Kot yevika otnv Tomikn Atoiknon. Ouwg, dtayxpovika ot KUBepVOeLg, Ue euduvn
Twv SIOKKNOEWY TwV ANUwV- OTO OVOoud TwV "aQVTOYwV TNG OLKOVOUIG'- €YOUV KATASLKAOEL TIC UTNPECIEG OTNV
UnoxpNUATOSOTNON KOl UTTOOTEAEXWON TWV UTINPECLWVY, UE QMOTEAEoua oL epyaloueves va Buwvouv t™ Bia N6
EVTQTIKOMOINONG TNG Epyaociag, Tn Bia TG avac@aAelac Ue Ti¢ cUUBACELS OPLOUEVOU Xpovou, Th Bia tng EAAetng uétpwy
npootaociag NG olkoyEVeLac, tn Bia NG akplBelac Kal TNG EVEPYELAKNC PTWXELXG. AVTI yla €€a0@aAlan Twv ouyxpovwy
SIKOUWUATWYV KO QVOYKWY TWV EPYALOUEVWVY YUVALKWV KAl avOpWV Tou AoV UAC, TO KEVTPLKO KPATOC LUE TIG KATEUVTUVOELC
™¢ EE mpoc¢ Toug Anuouc odnyei 0Tov KATAKEPUATIOUO TNC KOWVWVIKNG {wn¢ TNG yuvaikag, oto ovoua tn¢ "ouu@iAiwonc
OLKOYEVELAKNG Kol emayyeAuatiknc {wnc". Ta "svéAdikta wpaptla”, n "e€' anootacswc" epyacia Sev amoteAovv SteukdAuvvaon
™¢ epyalouevnc yuvaikag, aAda o {wn ue wpapto kat Souldsla "Aaotiyo". Avtiotoya, ta anapadekta eplotatika Biac
Kol KaKoroinaong oto xwpo SOUAELAG, OTNV OLKOYEVELX OEV QTTOTPENMOVTAL UE EUKALPLOKA, ATTOCTIACUNTIKX OEULVapLa, aAdd
UE OUCLAOTIKA UETPOA OLKOVOULKIG, VOULKNC, CUUBOUAEUTIKNG OTNPLéNG Twv yuvailkwy tn¢ BiomaAng oto Anuo pac, itou Sev
EXEL KoV OUUBOUAEUTIKO KEVTPO YLa TIC KOAKOTIOLNUEVEG YUVOIKECY.

O NPOEAPOZ TOY
AHMOTIKOY 2YMBOYAIOY

IODANNHZ KANTZOX
AKPIBEZ ANTIFPADO
O NPOIXTAMENOZ TOY TMHMATOZ
AIOIKHTIKHE YNOSTHPIZHE
AHMOTIKOY $YMBOYAIOY & EMITPOMNQN

AHMHTPIOZ AONTAZ
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EIZATQrH

To 2xedio lootntag Twv OUAwWY (ZID) tou ARpou AlydAew otoxeUEL OTNV TTOPOXN
(OWV EUKALPLWV OTLG YUVAIKEG OTO TOPEQ TNG Anuoaotag Atoiknong tou Afpou, Kabwg
emniong kat otn BeAtiwon Twv cuvBnkwv gpyaciag KAl TNG EPYACLOKAG EUNUEPLOG TWV
YUVOULKWV TIOU £pyAlovTal C€ QUTOV.

To ZID €xeL 1eBel o Aertoupyia tOcO amod tov (dlo Tov ARpopxo 600 Kal amd
TouG/TIc epyalOUEVOUG/eG TOU Ao OE appovia e TIC 0dnyieg mou mapnxdnoav ano
10 Eupwnaikd Mpoypapua Epeuvwy kat Kawvotopiag Horizon 2021-2027. Ot mopakAtw
EVEPYELEC ATIOTEAOUV PETPA TA oMol £XO0UV OXESLAOTEL CUMPWVA HE TIC AVAYKEG TWV
epyalopévwy tou Anpou, kat n dte€aywyn toug Ba mapakoAouBeital amd Ta CXETIKA
TUAMATO Tou Afpou.

Me tnv epappoyn Kal mapakoAouBOnon tou 2xediou, o Apog AlyaAew EMLSLWKEL
va yepupwoel OAa Ta KEVA TIOU TILBOVOV UTIAPXOUV avaPOopLKA LE TNV LOOTNTA TWV GU-
AWV OTOV £pYACLOKO XWPO, VA TPOWBNOEL TNV EUNUEPLA TWV YUVALKWYV TToU epyalovTal
oto Ao oAAQ Kol va eKTTaLSeVOEL OAO TO TPOCWTILKO TOU, MpowBwvTag TNV evalcdn-
Tomnoinon yupw amo {NTrHpoTa .ootnTag Twv GUAWV.

2KOMIMOTHTA

O Anuog AlyaAew €xeL NdN €va onNUAVTIKO aplBpd amod yuvaikeg epyalOUEVEC oL
omnote¢ avaAapBavouv dtadopouc poAoUC o OAA TO TUNUATA TOU. Ta TOCOOTA TOU £p-
yatikou duvapkol tou Afpou gival epimou 60% yuvaikeg kat 40% AVTPEG, TTIOU CUYKE-
KpLuéva 349 avdpeg kat 570 yuvaikeg epyalovial €(Te W LOVIUO TIPOOWTILKO ELTE WG
€€WTEPLKOL OUVEPYATEG LEOW LOLWTLIKWY CUUDWVNTIKWV.

'OAeg oL yuvaikeg kal 0AoL oL avépeg ou gpyalovtal yla tov Ao cuvelopEpouy
EVePYA o€ OAEC TIG SLEUBUVOELG KAl TUA AT Tou Afjpou AlyaAew. H onpavtiki mAELovO-
TNTA TWV yuvalkwyv dpaotnplomoleital cuykekpluéva otn AlevBuvon Kabaplotntag &
AvakUKkAwong kabwg kat otn AtevBuvon Notdikwv Itabpwv. NapdAAnAo cnUAVTLKO £i-
val va avadepBel mwc oL meploodtepeg BEoelg Twv Mpoiotapévwy AletBuvong tou An-
HoU AlyaAsw KOTEXOVTOL A0 YUVALKEG.

H évvola tng lootntag Twv puAwv otnv EAAada udiotato kupiwg oe BewpnTikn
Baon (AyyeAakn, 2019) . Epeuveg mediou delxvouv cuveEXWE MWC OL yuvaikeg dExovtal
OPKETA TILO CUXVA EPYACLOKN KaKOTiolnon armod ot ot avdpec. lNvovtal oTtoXog CUUMEPL-
dopwv onwg n oefovalikn mapevoxAnon (Siaridou, 2017), avtipetwnilouvv InTApoTa
aviong pLoBoloyikig katavounc (Sagiridou, 2021) kat eival EUAAWTEG OTNV avepyia €1-
SKA peTa TIg meplodoug Twv adelwv untpotntag (Koutroumpa, 2017).

Me TETOLO TTEPLOTATIKA VO KALOKWVOVTAL o€ €BVIKO emtimedo, €xouv avartuxOel
VOUO0BEQDLEC Kal oTpaTNYIKES TTOU adopolV TNV urmootApLen tng avonong Tng LodtnTag

2|2ZeAiba


ΑΔΑ: ΨΤΔ2Ω6Ν-3ΟΑ


AAA: YTA2Q6N-30A

Twv VAWV otnv EANGSa, onwg to EBVikO ZxESL0 Apaong yia Tnv lootnta twv QUAwv
2021-2025.

To 1610 10 Zx€810 AMOPAETIEL OTNV EVOWUATWON TWV EUPUAWY SLACTACEWV OTLG
TopeakéG TMOALTIKEG (Afovag Mpotepatotntag 4) mpowbwvtag TNV €vvola tou GuAou
HEoQ Ao TOALTIKEG KAl CUVEPYOOLEC O0€ TTOANATIAOUC TOUELC.

Baowlopevol oto EBviko 2xESLo Apaong yla tnv lodtnta twv OQUAwWY, o Afuog At-
YaAew ouveéTtage to akoAoubo oxédlo dpaang, To omoio mpoomnabel OxL pévo va Bonbn-
OEL TIC YUVALKeG va eloéABouv oTo Ywpo TNE dnuoaotag dloiknong Kat va UmopEcouV va
npoodeloouv o aAUTOV, 0AAA Kal va eualobntomnolost Toug epyalOpeVOUG o€ BEpata
Tou oxetilovtal pe to ¢pUAo.

Mia oAloTikn oglpd amnod Spaoelg €xel KAAUGDOEL e okomo tnv otadlakn e€aAewn
TWV TEPLOTATIKWV €UPUANC Blag kot Tnv Stavolen Spouwy mPog Eva PAyLATIKA LOOTLUO
EPYAOLOKO TEPLBAAOV.

‘Exovtag urmoyn ta mapamavw, to 2xESLo ladtntag twv OUAwVY Tou Afpou AlyAAew
Slaxwpiletal otoug akoAouBoug ZTOXoUG:

3|ZeAida
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MNpdkAnon

NOoEL

AnoteAéopata

YnevOuvo Tunua

Noépot

EvSuvapwon tng enip-
PONG KalL TNG MPWToBou-
Al TWV yuvalkwv

i)AlevEépyeLla ogpLVapiwy nye-
olog yla yuvaikec

ii) Anuoupyia SLaxeLpLOTIKAG
EPYOAELOBNAKNG YL YUVALKEG

iii) ZuppeToxn Tou Afjpou oe
neplocotepa Evpwnaikd
£pyaL IOV OTOXEVUOUV OTO OU-
VKEKPLUEVO BENQ

-NMoAveminedn dloknTikA
Lkavotnta

-Evéuvapwon dlaxetploti-
KWV TIPOCOVIWV

-Juvepyaoia e MeEPLOCO-
Tepa €BVIKA Kal Eupwma-
ika 16pupata

Mpoypappoatiopou, A-
vantuéng & Aladavelag

-Kéotn Sie€ayw-
VNG ogpvVapiou
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otApPLENG yLa TNV anoduyn
,TNV avayvwpLon KoL Ty a-
vadopa Slakploswv Kot ou-
unepLdopwv KaKomoinong n
€uduAng Biag

v) mpow6non t¢ cuppou-
AEUTIKNC OUOTIUWY HETOED
epyalopévwy yla tnv dia-
odalion pn dlakpiloswv Kot
£UPUANG LoOTNTOG

-MeyaAUtepn sunpuepia
TWV gpYAlOPEVWV YU-
VALKWV

MNpdkAnon Nuoeg AnotsAéopata YnevOuvo Tunua Népot
i) Ale€aywyn epyaoctnplwv
un Blawwv pebodwv emikol-
vwviog
ii) NpooBacn Twv yuvalkwy
oe dwpeav PuxoAoyikn uTo-
otipEn
. -A 1 -
iii) dStadiktuakeg cupBouleu- riotporn Onowl,)&,]
. L note neplotatikoL Blag
TIKEG ouvedpleg n/kat
' YPOUUA UTIOOTAPLENG ApLOTOC XELPLOYOC TTE- Kowwvikng I'Ipoorac;taq - KOG"EI‘] Sdle€aywyng oe-
MNpoAnyn neprotart- . / MNpoypappatiopou, A- | pwapiou
" , . . . PLOTATIKWV , ,
KWV €uduAng Biag iv) Mapoxn UTtNPECLWV UTIO- vamntuéng kat Atada-

VELAG
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MNpdkAnon Nuoeg AnotsAéopata YnevOuvo Tunua Népot
i) Napoxn ogpwvapiwv yupw -OL véeg untépeg Ba - Kéotn Slefaywyrc oe-
oo TNV LOOPPOTILA TNG EPYQ- | ETMOVATIPOCAPUO-

EUuKOAOTEPN EVOWNA-
TWON TWV YUVALKWY
HETA OO AdeLa UNTPO-
™mrag

OLOKNG KOL TIPOCWTTLKAG {WNC

ii) Anuloupyia aopaAouc xw-
pou BnAaocpuou

EvéAktn epyaocia

1) EuéAIKTO EpPYOOLOKO WPA-
plLo

2) Epyaocia €€ anootdocswg

3) Xwpol ppovtidag yuvalkwy
Kol oS Lwv

oToUV EUKOAOTEPQ

-OLyuvaikeg Ba evBa-
puvovTaLl Vo KAVOUV
OLKOYEVELQ aV TO O€-
Aouv

-AU€non Twv TOTIKWV
OLKOYEVELOKWV ELOO-
Snuatwv

Mpoypappatiopou, Ava-

ntuéng kat Aladpavelag

Hwapiou

- Kéotn yla tnv én-
HLoupyila Twv KATAAAN-
AWV Ywpwv
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NpdkAnon

NOoEL

AnotsAéopata

YrnevOuvo Tunua

Népot

‘EAAewdn eniyvwong oxe-
TLKA LLE T SLKaLWpOTO
KOLL TLG OLVALYKEG TWV YU-
VOLLKWV

i) Blwpatika epyootn-

pla yLo TV evatobnto-

noinon oe B€pata GpUA-
Aou

ii) Slopydvwon kaAALte-
XVIKWV SpWHEVWV yLa TaL
SKalwpaTa Kal TG ava-
YKEG TWV YUVALKWY

-Katavonon kat cuvai-
oBnon petatu ouvepya-
Twv Slapopetikol Ppu-
Aou

-EvBappuvon Kowwvt-
KwVv Seopwv Kat Slatun-
HOTIKAG ouvepyaciog

Mpoypappatiopou, Ava-
ntuéng kot Atadavelag

-Kéotn Sie€aywyng ogpt-
vapiou

- KOOTOC ekdNAwaonNg
gvalobntomnoinong

‘EAAeWPN evOESELYHEVWV
TPOMwWV SLlevBétnong
OUVEPYOTWV

i) Zepwapla ekmaildev-
ong ya evdedelyuévoug
TPOTOUG AEKTLKNG ETILKOL-
vwviag kat cuumneptdo-
pag

-BeAtiwon enkowvwviog
UETAEL OUVEPYATWY

-YloBeTnpévn molotnTa
epyaocioag

Mpoypappatiopol, Ava-
ntuéng kat Altadavelag

-Kéotn Sie€aywyng ogput-
vapiou
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MNpdkAnon

NOoEL

AnoteAéopata

YnevOuvo Tunua

EAAewn €pywv avadoplkd
ME TNV Lootnta Twv GUAWV

i)Anuloupyia evog Awktoou ELbL-
KWV yla TNV avtaAlayr) EUneL-
PLWV, OVATITUENG TNG YVWOoNG Kal
detlotntwy otov oxedlacuo
VEWV TIPOTACEWV TIoU adopolV
NV LoOTNTA TWV GUAWV.

ii) Na mapéxetat pia SnAwon ou-
unepiAnyng and 6Aoug Toug cu-
VEPYALOUEVOUC ETILOTAUOVEG KOl
EPEVVNTEG WOTE va evBappULVo-
VTOL TIEPLOCOTEPEC YUVALKEG
otnV UTTOPBOAN TIPOTACEWV.

-Aloodalion Tng dSnuloupyiag LooTL-
MWV HE 6poug pUAOU Kal CUUTTEPLAN-
TITLKWV EPEUVNTIKWY OUAd WY

Mpoypappotiopol, Avanmtu-
&G kat Alagpavelag
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Zx£610 cUAAOYNG Kat tapakoAouOnong Sedopévwv

M1 |M2 [M3 (M4 |[M5 (M6 |M7 (M8 | M9 [M10 | M11 | M12

Eowteptkn afloAdynon avoykwv
Ixedlaopog 2xediou lootntag twv Ou-
Awv

A&LOAOYNON OUOTILWYV KOlL OPLOTLKO-
noinon

Amntodoxn amno to lpadeio Anpapyou
Erkapornoinon Twv AUGEWV Tou ZXE-
Slou

Enava&loAoynon tou 2xediou
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INTRODUCTION

The Gender Equality Plan (GEP) of the Municipality of Egaleo regards the official
action plan aimed at providing equal opportunities for women in the Municipality’s Pub-
lic Administration, while also improving the working conditions and welfare of women.

This GEP has been set to motion both by the Mayor itself and by all the public
workers of Egaleo, in accordance to the guidelines provided by Horizon Europe Frame-
work Programme for Research and Innovation 2021-2027. The following actions are
measures that have been designed according to the needs of the staff of the Municipal-
ity, and their progress will be thoroughly monitored by the relevant Departments (Staff,
Planning Transparency and Growth, etc.).

By monitoring and implementing the plan, the Municipality of Egaleo aspires to
bridge all possible gaps in gender equal working conditions, to boost the welfare of
women working for the Municipality as well as to educate all its staff and promote
awareness on gender equality issues.

REASONING

The Municipality of Egaleo (EGL) has already a significant number of female workers that
undertake various roles in all of its departments. The ratio of the working force in EGL
is about 60% women and 40% men, where specifically 349 men and 570 women work
either as permanent staff or with a private contract as external collaborators.

All men and women working for the Municipality are actively contributing in one of the
following departments: Mayor’s Office / Planning, Transparency and Growth / Cleaning
and Recycling / Environment / Social Protection / Education, Culture and Sports /
Nursery schools / Managerial Services / Financial Services / Technical Services / Building
Services / Center of Citizens Support.

An overwhelming majority of women is precisely active on the departments of Cleaning
and Recycling and on Nursery Schools. Another important fact is that the Head position
of most Departments is held by women.

The concept of gender equality in Greece has been primarily existing on a theoretical
basis (Aggelaki, 2019). Field research has constantly shown that women are more than
often maltreated in their work than men, being targeted with behaviors such as sexual
harassment (Siaridou, 2017), having to cope with unfair wage distribution (Sagiridou,
2021), are more prone and vulnerable to long-term unemployment especially after ma-
ternity leave (Koutroumpa, 2017).

With such occurrences escalating in a national level, there have been legislation and
plans developed to support the flourishing of gender equality in Greece, such as the
National Action Plan for Gender Equality 2021-2025.
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The Plan itself foresees the integration of gender dimensions in sectoral policies (Priority
Axis 4) by promoting gender mainstreaming through policies, collaborations in multiple
sectors.

Inspired by the National Action Plan for Gender Equality, the Municipality of Egaleo
drafted the following action plan which will not only help women to enter the field of
public administration and be able to progress in it, but also to sensitize workers about
gender-related issues.

A holistic array of actions will be covered to gradually nullify gender-based violence in-
cidents and progress to a truly equal working environment.

With the above considerations in mind, the Gender Equality Plan of the Municipality of
Egaleo segregates into the following Objectives:
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OBIJECTIVE 1. Leadership and Decision-Making

Challenge Solution(s) Outcomes Department in Charge Resources
i) Provision of leadership v'Multi-dimensional ad-
seminars for women ministration capacity
-Costs for the
. ii) Creation of a managerial v'Acquirement of manage- . seminar conduc-
Strengthening of women’s ) . 8 . q. 8 Planning & Develop- .
. e ne toolkit for women rial skills tion
influence and initiative ment
iii) Participation of the Mu- v'Collaboration with more

nicipality in more European national and European in-
projects targeting the subject | stitutions
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Challenge

Solution(s)

Outcomes

Department in Charge

Resources

Prevention of gender -
based violence occur-
rences

i) Conduction of workshops
of non-Violent Communica-
tion methods

ii) Access of women to free
psychological support

iii) online counselling ses-
sions or/and helpline

iv) Offering a support service
for the prevention, detec-
tion, and report of discrimi-
nation and behavior of har-
assment or violence based
on gender

v) endorse peer support be-
tween employees to ensure
non discrimination and gen-
der equality

v'Prevention of any vio-
lence incident

v'Proficient handling of
incidents

v'Higher resilience of
women workers

Social Protection / Plan-
ning & Development

- Costs for the seminar
conduction
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Easier re-integration of
women after maternity
leave

ii) Creation of a breastfeeding
safe space

Flexible and agile work-
ing

1) Flexible working sched-
ule

2) Distance working

3) Areas for women and
child care

work

v'"Women will be en-
couraged to start a
family if they wish to

v'Increase of local
family incomes

Planning & Development

Challenge Solution(s) Outcomes Department in Charge Resources
i) Provision of seminars for v'"New mothers will -Costs for the seminar
work and personal life balance | re-adapt easier to conduction

-Costs for the formation
of the appropriate
space
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Challenge

Solution(s)

Outcomes

Department in Charge

Resources

Lack of awareness re-
garding women'’s rights
and needs

i) Experiential workshops
for gender sensitivity

ii) Awareness arts events
creation in women’s
rights and needs

v'Understanding and
compassion between
male and female work-
ers

v'Fostering of social
bonds and interdepart-
mental collaboration

Planning & Development

-Costs for the seminar
conduction

-Costs for the awareness
events

Lack of appropriate
ways to address cowork-
ers

i) Training seminars for
appropriate verbal com-
munication and behavior

v'Improved communica-
tion among workers

v'Fostered quality of
work

Planning & Development

-Costs for the seminar
conduction
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Challenge

Solution(s)

Outcomes

Department in Charge

Lack of projects regarding
gender equality

i)To create a Network of Experts
for the exchange of experiences,
development knowledge and
skills development and know-
how for gender equality design
of new research proposals.

ii) Include an inclusion statement
in all invitations for specialist sci-
entists

and research partners, to en-
courage more women to submit
application

v'Ensure the formation of equivalent
(in terms of gender) and inclusive
research teams.

Planning & Development

8|Page


ΑΔΑ: ΨΤΔ2Ω6Ν-3ΟΑ


AAA: WTA2Q6N-30A

Data Collection and Monitoring Plan

M1 |M2 [M3 (M4 |[M5 (M6 |M7 (M8 | M9 [M10 | M11 | M12

Internal needs assessment
Drafting of the Gender Equality Plan
Peer review and finalization

Approval from the Mayor's Office

Actualization of the Plan's Solutions

Reassessment of the Plan

REFERENCES

" Aggelaki, A. (2019). H CUMPETOX TWV YUVALKWY OTA ALPETA Opyava TnG TOmKAG autodloiknong: LeAETN nepimtwong Afpog PeBU-
HVNG.

" Koutroumpa, A. A. (2017). ZuykpLtikr) avaAuon tng avepyiag twv yuvalkwyv oe EAAada kat EE. Attia Kal TTOALTIKEG QAVTLETWTILONG.

. Nasiadou, E. (2020). Ag€LOTNTEG KAl EMKOLWVWVLAKEC TEXVIKEG TOU NYETN-Slapecoapntn otn dnuoota Sloiknon. MeAétn mepintw-

ong: OEAA O@eooalovikng.
. Sagiridou, A. (2021). EuduAn poBoloyikr avicotnta otnv EAAGSa Katd tn SLApKeL TwV XPOVWVY TNG OLKOVOULKNG Kpiong.
" Siaridou, E. (2017). Epyactiakn tapevoxAnon kot Fluvatkeia nyeoia otnv EAAnvik dnuoota dloiknon: pa épeuva rediou.
" Yrnioupyeio Epyaociag kat Kowvwvikwv YnoBéoewv (2021), EBviko Zxedlo Apdong yia tnv lodtnta twv OQUAwv 2021-2025.

9|Page


ΑΔΑ: ΨΤΔ2Ω6Ν-3ΟΑ


		2022-12-30T10:15:32+0200
	Athens




